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Summer is around the corner...

In this issue...
• President's Letter
• Grievances

A letter from the president, Scott Shulimson...

• Contract Issues
• Board Briefs

Hello FMEA members,

• FMEA Calendar &
Student Events

There has been a lot of union-related news in the last two
months, most of it good. We reached a bargaining settlement in
late February, and the case of Friedrichs vs CTA was settled in
CTA’s favor. The biggest ongoing struggle in our district is
declining enrollment, and the way our schools are being
impacted with declining budgets and positions. Charter schools
account for half the decline, but the other half is due to
increasing rent prices forcing families inland. Read on for more
details.

• Other Bits and Pieces

Important Dates
FMEA Literacy
Fair
April 29th

Join us at the District
Office.

FMEA Track
Meet
May 7th
Join us at Sylvandale.
Cheer on or lend a
hand.

End of Year Party
May 20th @ 3:30 pm
See flyer inside for
more details!

• FMEA Election Info
• Contact Information
• And More!
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Bargaining has been very consistent the last few
years. We begin the process in the spring, but we
don’t seem to make much progress until the
following January after the Governor releases his
budget projection for the coming fiscal year. Ideally,
we would settle earlier, but this sort of timing is not
uncommon. More important than the timing is the
result. Bargaining has been a slow process in recent
years, but we have been able to reach reasonable
settlements without resorting to going to mediation
and the confrontational actions that go with it.

Unfortunately, the same powerful interests who
pushed the Friedrichs case are continuing attacks on
public-sector unions through lawsuits, ballot
initiatives, and smear campaigns. It’s more
important than ever that we be organized, engaged
and unified. FMEA is just beginning this work, and
it will be a long-term process.

April 15th marked the posting of tentative master
schedules. The district is projecting that next year
will bring the biggest loss of students we have ever
seen, so there will be fewer teaching positions.
Originally, the district projected a reduction of 24
teachers, but the revised number is now 19. Because
so many teachers retire or resign every year, there
will be no layoffs, but there will be five teachers put
on the “excess staff” list who will have to choose
positions at another site. Furthermore, all temporary
teachers are left off the master schedule until excess
staff are placed. After that, most temporary teachers
will be given a position at their current school if
there are openings for the coming year, though some
temporary teachers may have to interview for open
positions in the district. Even though there will be
enough positions for everyone, it is not a given that
all temporary teachers will be placed, since the
interviews will be open to those outside the district.

We’ve had three very successful contracts in the last
three years. When you include the 3.5% raise this
year, FMEA has received a total salary increase of
12.5% over the last three years. Our health benefits
still lag behind many of our neighbors, though this
year’s agreement brought the first improvement in
benefits language in over a decade. April pay will
include the salary increase, and May paychecks will
include the retro pay. Soon we will begin surveying
for the next round of bargaining, since each year of
this recent three-year deal, compensation and two
other articles are re-opened. Hopefully another
compensation increase is in store for next year.

Over the last 60 years, union membership in the
U.S. has dropped from its peak of 33% down to
12%. This is no accident. There has been a
concerted effort by some of the richest and most
powerful people to weaken any voice that can
challenge them. It is moneyed corporate interests
such as the Koch brothers and others that funded
the Friedrichs VS CTA challenge to the “fair share”
concept, which had been a long-standing legal
precedent. “Fair share” means that if you enjoy the
salary and working conditions that were gained by
the collective of the union, then you should have to
pay your fair share. The Friedrichs case ended in
March when the Supreme Court tied 4-4. In effect
this tie was a victory for CTA because it means that
the lower court’s ruling in favor of CTA will stand.

It’s been a challenging year of transitions: There is a
new administration, new curriculum, and now it all
comes to a head as testing begins. This is probably
the most stressful time of year, but summer is just
around the bend. Hang in there!

As always, don’t hesitate to get in touch with any
questions, comments or ideas.

Sincerely,
Scott Shulimson
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In Memory of
Maureen Patton
Maureen taught sixth grade at Los Arboles for over a decade. She
enjoyed going to science camp with the students and taking them to
Santa Cruz for a day out on a catamaran. She taught for many years in
Fresno, where she was from. She was born May 13, 1949 and passed
Feb. 12, 2016 after a battle against pancreatic cancer.
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Board Briefs
February 23rd
The Board presented awards employee SPIRIT awards and GLOBAL Learner student
recognitions.
Rocketship Mosaic presented their petition to have their charter renewed for five more
years.

March 8th
Enrollment trend data was presented that showed the ethnic makeup of district schools
changing very little over recent years compared to district charter schools which have seen
declines in the number of Latino students and increased numbers of Asian students.
Fiscal services presented their Second Interim Financial Report. The district’s reserve will
be increasing to over $16M by the end of this year, though the cost of FMEA’s raise had not
yet been factored in.

March 22nd
The Board voted 4 to 1 to approve Rocketship Mosaic’s petition to extend their charter
five more years. Board member Rudy Rodriguez voted against the petition after a
lengthy presentation on his opposition.
The Board authorized putting a $67.5M bond on the June ballot to increase funds
available for district facilities needs.
The Board approved the Tentative Agreement with FMEA
The Board approved a 3.5% salary increase for administration in line with the raise to be
received by FMEA and CSEA.

April 12th
A job description was created for the new Classified administrative position of School
Occupational Therapist
The Board passed a resolution in support of the Prop 30 tax extensions.
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FMEA Student Events
FMEA continues to organize a number of terrific events for our students. This is a great way to
get involved and help provide our Franklin-McKinley students with unique experiences out of the
classroom. It takes your help to make this happen so talk to your Site Rep about getting involved.

Event

Date

Location

FMEA Literacy
Fair
FMEA Track
Meet

April 29th

District Office

May 7th

Sylvandale

Thank you to everyone who has helped out with our FMEA Spelling Bee and FMEA
Basketball Tourney!
We still need Coordinating Teachers at many sites for the track meet so let Scott
Shulimson or your Site Rep know if you are in interested in helping out.

FMEA Spring Calendar
April 25th - Rep Council
April 26th -School Board @ 7 pm
April 29th - FMEA Literacy Fair
May 7th - FMEA Track Meet
May 10th - School Board @ 8 pm
May 11th - CTA Day Of The Teacher
May 20th - FMEA End Of The Year Party
May 23rd - Rep Council
May 24th - School Board @ 7 pm
May 30th - Memorial Day
June 10th - Last Day Of School
August 16th - First Work Day
August 22nd - First School Day
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Contract Issues
5.3 Personal Necessity Leave
“Unit members may use up to seven days per year
of accumulated sick-leave for personal necessity
leave. Personal necessity leave shall not require a
statement of reason.”
6.4 Administrative Transfer or Reassignment
(paragraph 3)
“Any unit member who is involuntarily assigned to
a different grade level shall not be involuntarily
assigned to a different grade level again for at least
two years without the consent of the unit member
except when the assignment is caused by declining
enrollment, elimination of programs or compliance
with law, e.g., Office of Civil Rights requirements.”

Grievances
There were several grievances in March
and April related to class size and
caseload, but all were resolved quickly.
Potential arbitration at Kennedy and
Los Arboles related to “written verbal
letters” have been settled.
Two Los Arboles arbitrations remain,
along with one Franklin arbitration,
however progress is being made towards
settling these.
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Other Bits and Pieces
Congratulations and felicitations!

Reminders

Congratulations to NEA RA State Delegate
Shanti Arnold and Local Delegates Kristi
Billings and Honda Cevallos. FMEA will be
well represented at this week-long national
event.

The sheet that teachers are asked to sign in
May and June confirming their return next year
is not a binding document. Technically it is just
a “placement verification.” If you are not
returning next year you must formally notify
Human Resources by June 30th.

Congratulations to Shanti Arnold who was
awarded $500 as a recipient of CTA’s Guy
DeRosa Safety in Schools Grant. This
program provides grants to support projects
and presentations that promote
understanding and respect for Gay,
Lesbian, Bisexual and Transgender persons.

CalSTRS Retirement Check-Up
Thursday, May 19th, 3:30-6pm at Mt Hamilton
This workshop includes the basics of your
CalSTRS retirement with a focus on: Two
important decisions you must make when
retiring.
Steps you should know to prepare for
retirement.
Working after retirement.

CalSTRS workshops are free to FMEA
members and up to two guests. RSVP by May
17th to Scott Shulimson at
fmeapresident@yahoo.com

Call For Bargaining Team Members
Are you interested in joining the FMEA Bargaining Team? It’s a very
interesting and important team to be a part of. If you are interested, contact
Scott Shulimson.
Thanks again to the current Bargaining Team for their fine work. Carissa
Harris is leaving the district next year, but Veronica Andrade, RSP at Lairon,
will be joining the team, so special-ed will continue to be represented.
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FMEA Elections
State Council
There is a CTA State Council position opening in our region. It is a three-year
term beginning June 26th 2016. The deadline to declare is April 21st. Contact Scott
Shulimson for a declaration of candidacy.

FMEA Officer Elections
FMEA officer elections are coming soon. This is your opportunity to take
part in leading our association this coming school year. All FMEA officers
are elected annually for one-year terms, except for the three Directors-AtLarge, who serve three-year terms. Next month FMEA will vote for next
year's President, Vice-President, Secretary, Treasurer and the one DirectorAt-Large seat that is up this year. Below is a summary, taken from the
FMEA By-Laws, of each FMEA Executive Board position and
responsibilities.

FMEA Officer Election Details
Candidates must declare candidacy by May 9th. Voting will begin on May 16th and conclude May
20th .
All those who wish to declare their candidacy shall send a bio of 30 words or less to Elections
Chair, Sau Vau by 4pm on May 9th.
Ballots shall be prepared by May 13thth.
Ballots shall be distributed to Site Reps by May 16th.
Monday May 23rd by 5pm shall be the deadline for receiving all completed ballots. Site Reps shall
deliver ballots to FMEA Rep Council.
Ballots shall be counted May 23-24th at Mt Hamilton and Ramblewood.
Results shall be announced by May 24th.
The deadline for challenging elections results shall be June 4th.
If run-off elections are needed they will take place the week of June 7th.
For anyone interested in running for any open position, send your name, school site, office for which
you’re running for, and a bio of up to 30 words to Sau Vu at shampoo.6@gmail.com by 5pm on
May 9th.
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FMEA Elections cont.
Positions and Duties
The President shall:
1. Preside at all meetings of the Association, the Representative Council and the Executive Board;
2. Prepare the agenda for the meetings of the Association, the Representative Council and the Executive Board;
3. Be the official spokesperson for the Association;
4. Be familiar with the governance documents of the Association, CTA, and NEA;
5. Appoint all chairpersons and members of committees, and the bargaining team, with the approval of the Executive
Board;
6. Call meetings of the Association and the Executive Board;
7. Suggest policies, plans and activities for the Association and be held responsible for the progress and work of the
Association;
8. Attend meetings of the Service Center Council of which the Associations is a part, &
9. Attend other CTA/NEA meetings as directed by the Representative Council.

The Vice-President shall:
1. Serve as assistant to the President in all duties of the President;
2. Assume the duties of the President in the absence of the President;
3. Be responsible for the formation and distribution of the Association’s calendar of activities, and
4. Serve as coordinator of committee activities at the direction of the President.

The Secretary shall:
1. Keep a careful and accurate record of the proceedings of each meeting, regular or special, of the Association,
Representative
Council, and the Executive Board;
2. Be responsible for the distribution of minutes, notice of meetings, and agendas for all meetings to members or the
Representative Council and Executive Board, and to the membership when appropriate;
3. Keep an accurate roster of the membership of the Association and of all committees; and
4. Carry on the correspondence pertaining to the affairs of the Association as directed by the President.
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FMEA Elections cont.
Positions and Duties
The Treasurer shall:
1. Receive all funds belonging to the Association and be responsible for their safekeeping and accounting;
2. Pay out such funds upon orders of the President;
3. Prepare a written financial report for each regular meeting of the Representative Council and Executive Board;
4. Be responsible for an annual audit of the books of the Association and distributing a summary of this audit to the
membership; and
5. Submit membership and financial reports to CTA, NEA, and other agencies as required by law.

The duties of the Executive Board [Directors and Officers listed above] shall be to:
1. Coordinate the activities of the Association;
2. Act for the Representative Council when school is not in session;
3. Direct the bargaining activities and grievance procession of the Association, subject to policies set by the Representative
Council;
4. Approve appointment and removal of bargaining team members;
5. Recommend a budget for the Association to the Representative Council;
6. Approve all appointments to committees, including chairpersons;
7. Adopt the Standing Rules for the Association;
8. Adopt grievance procedure;
9. Direct the grievance activities of the Association; and
10. Exercise all the business and organizational powers and duties for the Association as prescribed by law and these
bylaws.
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Until next time!
Please email any articles, suggestions, and
advertisements for the next issue of The
Observer to hondita@gmail.com

The Observer is a publication of
FMEA/CTA/NEA. Ideas presented by the
editors are those of the editors and not of
FMEA/CTA/NEA. Articles submitted by
individuals solely represent the views of those
individuals and not of FMEA/CTA/NEA.

Important
Contacts
New FMEA Site: fmea.mobi
FMEA Contacts
Name
Scott Shulimson
Tim Barrington
Lisa Pitino
Kristi Billings
Shanti Arnold
Carissa Harris
Jeannie Martin

Position
President
Vice-President
Treasurer
Secretary
Director at Large
Director at Large
Director at Large

School Site
Meadows
Shirakawa
Franklin
Ramblewood
Shirakawa
Ramblewood

Email
fmeapresident@yahoo.com
tim_barrington@hotmail.com
lkpitino@hotmail.com
kdbcurly@hotmail.com
shantiarnold@yahoo.com
carissa7harris@gmail.com
ninijeannie@yahoo.com

FMSD Contacts
Name
Rudy Rodriguez
John Lindner
Omar Torres
George Sanchez
Thanh Tran

Email
rudy.rodriguez@fmsd.org
john.lindner@fmsd.org
omar.torres@fmsd.org
george.sanchez@fmsd.org
thanh.tran@fmsd.org

